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PSYCHOLOGICAL DETERMINANTS OF PROFESSIONAL SELF-DETERMINATION:
THE ROLE OF TEMPERAMENT AND SELF-ESTEEM

Abstract

This article investigates the problem of psychological determinants of professional self-
determination, in particular, temperament and self-esteem. The purpose of the study is to determine the
significance of these factors in the process of professional self-determination of schoolchildren. To
achieve the goal, the following research methods were used: literature analysis of available sources,
testing to assess temperament and self-esteem, as well as data analysis methods.

The results of the study show that temperament and self-esteem play a significant role in the
formation of professional preferences of schoolchildren and other people. Professional preferences
depend on individual psychological characteristics of the personality, conditioned by the type of
temperament. Schoolchildren with an adequate level of self-esteem demonstrate a wider range of
professional orientations, while schoolchildren with low self-esteem tend to choose traditional and
social professions, thus limiting their opportunities.

Based on the obtained data, the article offers recommendations for improving the process of
professional self-determination based on an integrated approach to two key psychological determinants:
the influence of temperament and the development of self-esteem. This approach will allow to solve
more effectively the problems faced by high school students when choosing a future profession,
ensuring their successful professional orientation

Keywords: psychological determinants, temperament, self-esteem, professional self-determination,
profession, personality orientation.
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K9CIbH O31H-O31 AHBIKTAY AbIH IICUXOJIOTI'UAJIBIK AETEPMNHAHTTAPBI:
TEMIIEPAMEHT IIEH O31H-O31 AT AJIAY JIbIH, POJII

AHnoamna
byn makanazna kociOu ©31H-631 aHBIKTAY/IbIH IICHUXOJIOTHUSUIBIK JeTePMUHAHTTAphI, aTan aiTKaH/a,
TEeMIIEPAMEHT KoHE ©31H-631 Oarajay Macelieci KapacThIpbUIa/bl. 3epTTEYHIH MakKcaTbl — MEKTell
OKYILIBUIAPBIHBIH KOCIOM ©31H-631 aHBIKTay MpPOLECIHJEeri OChl (haKTOpIapIblH MaHbI3AbLUIBIFbIH
anplkTay. OChl MakcaTKa »KeTy YIIIH KeJecl 3epTTey QHICTepl KONJAHBUIABI: KOJ KETIMII JIePeKKe3-
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JepJieH o1eOueTTep i Tanaay, TEMIIEPaMEHT IIeH ©31H-031 Oaraaysl Oaranay YIIiH TeCTiiey, COH/Iai-
aK JICPEKTep/i TaIay 9icTepi.

3epTTey HOTIXKENEepi KOPCETKeHICH, TEMITEPaMEHT TIeH ©3iH-031 0arajay MEKTel OKYIIbLIIAPhIHBIH
XKoHe 0acKa amaMIapplH KociOn OeHiMALIIriH KaJbIITacThIpyla MaHBI3OBI pell aTkapanpl. Kocidou
OeHIMALTIKTEp TEeMIEPaMEHT THUITIMEH aHBIKTAJIATBIH YKEKE TYJFAaHBIH JKEKe TCHUXOJOTHSUIIBIK epeKIe-
JiKTepiHe OaiaHbICTBI. O3iH-031 Oaranay/plH aIeKBaTThl JEHIeii 0ap MEKTen OKYyIIbUIapbl Kociou
OarIapiapbIHbIH KeH ayKbIMBIH KOPCETE/l, all ©3iH-031 Oaraaybl TOMEH MEKTEIl OKYIIbIIAPhl ICTYPIi
JKOHE QNICYMETTIK MaMaHIBIKTap bl TAHIAayFa OCHiM, COJ apKbUIBI OJIAPABIH MYMKIHIIKTEPIH IEKTEH 1.

ATNBIHFAH MOJTIMETTEpre CYHEeHEe OTBIPHIN, MakKajaJa €Ki HEri3ri NMCHXOJOTHSUIBIK JAeTePMUHAHT-
Tapra: TEMIIEPAMEHTTIH ocepl MEH ©31H-031 Oaranay/bplH JaMybIHa KEIIEeHI1 Ko3Kapac HETi31H/1e Kocion
©31H-631 aHBIKTAy MPOLECIH KETUIAIPY OOMbIHINA YCHIHBICTAP YCHIHBUIA/Ibl. ByJl TOCUT KOFaphl CHIHBIIN
OKYILIBLIApBIHBIH OOJIaIIaK MaMaH bIFbIH TaH1ay/ja Ke3/1€CETIH MOCeIeNepiH THIM/II ISNIyTe, Oap/IblH
TaOBICTBI KACINTIK Oaraap OepyiH KaMTaMachl3 €Tyre MyMKIHJIIK Oepe/i.

Tyiiin ce3ep: NCUXOJOTUIIBIK JETEPMUHAHTTAp, TEMIIEPAMEHT, ©31H-031 Oaraiay, Kociou e31H-e31
AHBIKTAY, MAMaH/IBIK, TYJIFaHBIH OaFbITHL.
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IHCUXOJIOTHYECKHUE JETEPMUHAHTBI TIPO®PECCHOHAJIBHOI'O
CAMOOIIPEAEJIEHUA: POJIb TEMIIEPAMEHTA U CAMOOLEHKHU

Annomayus

B nanHO#1 crathe uccnemyercs mpobiaeMa IMCHXOJOTHYECKUX JIETEPMHHAHT MPOeCCHOHATTBHOTO
CaMOOTPE/ICICHUsI, B YaCTHOCTH, TEMIIEPAMEHT M CaMOoOIleHKa. Llenbio uccienoBaHus SIBIISCTCS
OTIpe/ieicHue 3HAYMMOCTH JaHHBIX (DAaKTOpOB B TIpoliecce MPOo(ECCHOHATLHOTO CaMOOIPEICTICHHS
IIKOJILHUKOB.  JI7Is1  IOCTMKEHMS TIOCTABJICHHOM 1€ NPUMEHSUIMCh  CIICAYIOIIHE  METOJbI
WCCIICZIOBAHUS: aHAIM3 JIUTEPATyphl IO JOCTYIMHBIM HCTOYHHMKAM, TECTUPOBAHHME JJISi OLECHKH
TEMIIEpaMEHTa M CAMOOIIEHKH, a TAK)KE METO/IbI aHAJIN3a JTAHHBIX.

PesynbraThl mccnenoBaHus TOKa3bIBAIOT, YTO TEMIIEPAMEHT M CaMOOIICHKA WTPAOT 3HAYMMYFO
ponb B (GopMHUpOBaHHM MPOGECCHOHATBHBIX MPEIANOYTCHUH MIKOJIBHUKOB M JIPYTUX JIFOJEH.
[IpodeccronanbHble MPEANOYTEHUS 3aBUCAT OT UHAWBUAYAJIbHBIX MCHUXOJOTHUECKUX XAPAKTEPHUCTUK
JMYHOCTH, OOYCIOBJIEHHBIX TUIIOM TeMriepameHTa. [IIKoJIbHUKN ¢ aIeKBaTHBIM YPOBHEM CAMOOLICHKH
JIEMOHCTPUPYIOT 0oJiee MIMPOKUI CIIEKTP MPOPeCCHOHAIBLHBIX OPUEHTAIIUH, TOTAa KaK IIKOJIbHUKH C
HU3KOH CaMOOIIEHKOW CKJIOHHBI BBIOMPATh TPAIUIIMOHHBIC M COIMAIBHBIC MPO(ECCHH, OrpaHHYUBas
TEM CaMbIM CBOH BO3MO>KHOCTH.

Ha ocHOBaHMM MOJy4eHHBIX AAHHBIX B CTaTb€ MPEAIAraroTCs PEKOMEHJALUU MO YITy4lIEHUIO
nporiecca MpohecCHOHAILHOTO CaMOOIPEETIeHNs, OCHOBAHHBIE HA KOMIUIEKCHOM TOAX0/€ K JIBYM
KITFOYEBBIM TICUXOJIOTUYECKUM JETEPMHUHAHTAM: BIUSHUIO TEMIIEPaMEHTa U Pa3BUTHIO CAMOOILICHKHU.
Takoit momxon mo3BonuT Oonee 3PPeKTUBHO pemaTh MpoOIeMbl, ¢ KOTOPHIMU CTAJIKHBAIOTCS
CTapIIEKIIAaCCHUKHU TIpU BbIOOpEe Oymyieil mpodeccun, odecrieunBas UX YCHEIIHYI MpodeccrnoHanb-
HYIO OPHEHTALIHIO.

KioueBbie cji0Ba: TICHXOJIOTUYECKHE JIETEPMUHAHTHI, TEMIIEPAMEHT, CaMOOIIEHKa, Mpodec-
CHOHAJILHOE caMooTIpeieieHue, mpodeccusi, HampaBJIEHHOCTh JINYHOCTH.
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INTRODUCTION

Professional self-determination is one of the persistent problems in modern psychology. This is due
to the fact that professional self-determination seems to be an important and obligatory stage that occurs
in everyone's life. Since the process of determining the profession has a significant impact on his
specialization in professional activity and on the indicators of life well-being. The most important and
problematic is considered professional self-determination as a stage of organized professionalization of
the individual, as it is considered a significant problem in any society and is manifested in the education
system of all countries of the world and the Republic of Kazakhstan in particular. For everyone
professional self-determination play an important role as a means to ensure his entry into the socio-
economic processes of society, the conditions for living, as well as a way to become a person's
personality, his self-realization and self-development. Based on the fact that every person will have to
face the problem of choosing a future profession in his life. Quite often high school students, who most
often face this question, assesses their desires, abilities and opportunities incorrectly and as a result the
choice does not meet the conditions of its further realization.

Despite the importance of the process of professional self-determination, many people experience
great difficulties when choosing a profession. They are quite often mental and depend on the main
psychological determinants, which should include such factors as temperament and self-esteem, which
differently affect the formation of a person's personality. This is often due to the fact that people because
of their temperament or low self-esteem, they do not always make the right decisions. All this leads in
later life to untenable results in the field of career and in general dissatisfaction in life. On this basis, the
consideration of such psychological indicators of professional self-determination as temperament and
self-esteem in high school students should be recognized as particularly relevant.

It should be noted that in a large number of studies on professional self-determination, such
problems as the influence of temperament and self-esteem on it remains insufficiently considered. Since
mainly researchers emphasize one of these psychological indicators or do not take into account the
importance of interaction of such complex and different characteristics of human psychology. All this
confirms the need and importance of conducting a comprehensive study, which will allow us to consider
the two factors and show their overall impact on professional self-determination.

Literature review. Earlier studies on the topic of professional self-determination dealt with its
different aspects and showed the influence of various personal characteristics of a person. They mainly
studied personal interests, motivation and social reasons. However, it is the influence of temperament
and self-esteem on professional determination remains to date still insufficiently studied. Although some
works on temperament and self-esteem can be distinguished, but most of them put their emphasis on
temperament or self-esteem.

The purpose of the study is to establish the role of temperament and self-esteem in the process of
vocational self-determination in students.

Objectives of the study:

1. To establish the relationship between temperament, self-esteem and professional self-
determination and to determine the role of temperament self-esteem in the process of professional self-
determination.

2.To investigate the influence of temperament and self-esteem on career choice.

3. Develop recommendations to improve the process of professional self-determination

The object of the study is professional self-determination in students. The subject of the study is
temperament and self-esteem as psychological indicators of professional self-determination.

Research methods: literature analysis of available sources; testing to assess temperament and self-
esteem; data analysis methods.

The research has theoretical and practical significance. Theoretical - expansion of knowledge in the
designated research topic. Practical - the results of the study can be used in the practice of professional
self-determination, in the development of educational programs, and used for further research.

MATERIALS AND METHODS
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Various primary and secondary sources became the materials of the research on the topic:
monographs, dissertations, textbooks, scientific articles and others. They include the works of the
following authors. Works by Andrienko O.A. [1], Syzdykbaeva A.D. [2], Zeer E.F. [3], Urumbaeva A.N.
[4], Chekaleva N.V. [5], which considered the features of professional self-determination. In the works
of Tikhomirov Y.L., Bubnova Y.A. [6], Matayev B.A. [7], Molchanova O.N. [8], Shvatsky A.Y. [9],
Starov M.1. [10] and Potmésilova, P [11] The role of temperament in professional self-management is
revealed in the works of Acar I., Veziroglu-Celik M., [12] Nemov R.S. [13], Pershina K.V. [14],
Grishina I.A. [15], Mykytenko N. [16] and others. All of them are used in order to obtain the required
information to analyze and obtain results on the issue under study.

The methods of research are defined: literature analysis; methods of research of self-esteem and
temperament, in the form of testing, analytical and statistical methods.

Literature analysis based on the study of important contexts is aimed at obtaining a better
understanding of two important psychological determinants of professional self-determination
(temperament and self-esteem) as important factors in the decision-making process of career choice.

The main methods of the practical research were:

1. Eysenck's Personal Temperament Inventory (EPI), which allows us to determine which type of
temperament a person has

2. E. Klimov's differential-diagnosis to establish professional preferences according to the proposed
types of occupations.

3. S.V. Kovalyov's test-questionnaire according to the method "Determination of the level of self-
esteem” [17]

4. J. Holland's methodology "Study of professional self-determination” [18]

The Eysenck Personality Inventory (EPI), adapted by Shmelev A. G. It is used to establish the
degree of manifestation of properties that are the most important elements of the psyche: extraversion,
introversion, neuroticism and psychoticism. It is used to establish the type of temperament and its main
characteristics. The questionnaire includes 57 questions, of which, on the scale of extroversion and
introversion - 24 questions, on the scale of neuroticism - 24 questions, on the scale of psychoticism or
social desirability - 9 questions.

The methodology of E. Klimov's differential-diagnostic questionnaire is used to establish a person's
propensity to types of certain occupations. For this purpose, the respondents are offered a questionnaire,
from twenty 20 judgments of which it is necessary to choose one type of occupation out of two
designated in the question. The obtained results allow, with the help of a key, to establish professional
orientation on five main types of occupations: directed to nature; directed to technology; directed to
man,; directed to sign technology or images. The questionnaire makes it possible to determine a person's
professional orientation.

S.V. Kovalev's methodology is used to establish a person's level of self-esteem. 32 judgments are
offered, to which it is necessary to express one's attitude to five variants of answers, from 4 to 0 points.
The results are formed based on the sum of scores: -from 0 to 25 - high level of self-esteem; -from 26 to
45 - average level of self-esteem; from 46 to 128 - low level of self-esteem.

The method of J. Holland "Study of professional self-determination™ is based on the text of 42 pairs
of professions, the respondent has to choose one profession from each pair. The number of coincidences
on all six scales is counted when calculating scores. The predisposition to this or that type of activity is
determined by a large number of coincidences with one of the six types of scales.

The test was administered to 50 high school students using digital technology and included the
following steps.

1. Preparing for the test, where all those involved could familiarize themselves with the test
instructions, test goals and objectives.

2. At the testing stage, participants had to answer questions according to the proposed tasks. The
important condition is to answer honestly and without influence from other people.

197



https://ru.wikipedia.org/wiki/%D0%A2%D0%B5%D0%BC%D0%BF%D0%B5%D1%80%D0%B0%D0%BC%D0%B5%D0%BD%D1%82

Abaii amvinoazel Kas¥I1V-niy XABAPIIBICHI, «Ilcuxonocusy» cepusicor Ned(81), 2024 oec.

3. The results are processed automatically, and after the test is completed, the data are sent for
processing. The answers of all participants are summarized and scores for each criterion are calculated,
which allows for further interpretation of all obtained data.

4. Analyzing the results helps to understand what types of temperaments, self-esteem are noted and
what type of activity suits them best.

5. The last stage summarizes the results and draws conclusions. Recommendations are developed
on the basis of the conclusions.

RESULTS

The main results of the literature analysis. The analysis of the above-mentioned literary sources that
comprehensively consider the problem of professional self-determination in the education system
allowed us to reveal this concept. Professional self-determination, as. Andrienko O.A points out, is
presented as a long and complex process, which takes a significant amount of life of an individual
[1, p.125]. Zeer E.F understood professional self-determination as an independently obtained and
conscious representation of a person's psychological abilities coordinated with the content of the main
professions and requirements regarding the activity in the context of the profession, as well as the
establishment of the content and value of the realized work in a specific industrial, economic and social
situation” [3, p.14]. Professional self-determination is characterized as a process aimed at the formation
of a person's personal attitude to professional activity, and it is also defined as a method of
implementation used by a person through the coordination of his personal and professional and social
needs [ 9, p.87].

The obtained materials allow us to outline the main approaches that reveal professional self-
determination:

— the process of active and long-term career choice, including internal psychological factors and
the results of this process;

— human activity, which can take different content depending on the stage of its development as a
laboring subject;

— the process of a person making a decision about the choice of his/her future professional activity;

— independent and conscious comparison of professional-psychological capabilities of a person
with the content and requirements of professional activity and selective attitude of an individual to the
professional world;

—a complex dynamic process of formation by a personality of the system of his/her important
relations to the professional-labor environment, development and self-realization of spiritual and
physical capabilities, formation of appropriate professional intention and plans, realistic idea of
himself/herself as a professional, as possible scenarios of the future;

— search and discovery of personal meaning in the chosen, mastered and performed labor activity,
as well as in the process of self-determination.

—not limiting human development, and not falling into professional limitation, but finding
limitless opportunities for development;

— s not a single action, but a long, multi-year process that has different goals and content at
different age stages.

The content of professional self-determination includes such important elements as: a person's
awareness of the professional sphere; knowledge about the possibilities of choosing a profession and
ways of its mastering; self-analysis and self-assessment.

In practice, as Andrienko O.A. notes, students do not fully understand the content of professional
self-determination, so when choosing their professional future they do not take into account their real
chances and social needs presented in the labor market. Quite often schoolchildren are not sufficiently
provided with knowledge and practices developed by science for professional self-determination. They
do not have information about training opportunities to determine a suitable field of professional
activity. As a result, school leavers pay their attention to the external side of the chosen profession
without knowing anything about its internal content” [1, p.126].
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The structure of professional self-determination contains three components:

1. Cognitive, responsible for a person's ability and skills to perceive the information they receive
and process it well;

2. Behavioral, consists of the possible reactions of the individual to actions and events;

3. Emotional, characterized in a person’s ability to recognize and evaluate their own emotions.

The features of professional self-determination are considered to be:

— present uncertainty and anxiety about the future;

— lack of confidence in the right choice.

The main characteristics and factors of professional self-determination are shown in Figure 1.

Individual's selectivity towards occupations

4 - - - N
Conscious choice of profession, based on
the abilities and inclinations of the
individual, as well as on the socio-
economic conditions in the country and the
world

\ v

Features

Stretching of the process over time,
constant adjustment and rethinking of
one's place in the profession

Professional self- Correlation with the individual's need for
determination of an self-actualization, an indicator of maturity
individual both social and psychological.

[ Subjective factors : the personal qualities )
of an individual, his innate mental
characteristics (temperament) as well as
those already acquired (interests, self-
esteem).

Factors \

Obijective factors are formed by causes
from outside: the individual's environment,
social status, etc.

Figure 1. Characteristics of professional self-determination and factors influencing it [9, p.88]

The features are defined as: selectivity of the individual; conscious choice; duration of the process
and the relationship with the need for self-actualization.

Determinants or factors of professional self-determination or its psychological determinants, two
groups are designated: subjective and objective factors.

Subjective factors include the following: personal qualities of a person, expressed in his
temperament, as innate mental characteristics; acquired qualities of a person, which include his interests
and self-esteem.

Obijective factors are formed by external conditions: social status, external environment and others.
These factors are responsible for the procedure of a person's realization of his/her professional self-
determination.

The level of professional self-determination of an individual depends on the factors that influence it
both directly and indirectly. All together they determine the dynamics of professional self-determination
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of an individual, in terms of defining oneself as one's own self or a separate unit belonging to a certain
part of society.

It should be noted that determinants in psychology are also defined as factors that have an important
influence on the development of personality [10, p.79]. Determinants provide the researcher with certain
information about the characteristics of a person regarding his behavior. The application of this concept
in psychology is connected with the realization of the principles of determinism as one of the currents of
philosophical orientation about the existing cause-and-effect relations between material or immaterial
indicators. Determinants show the connection of some personal characteristics of a person with the
process of professional self-determination. All this allows us to attribute temperament and self-esteem to
the determinants in the field of decision-making regarding the choice of profession.

There is a connection of professional self-determination of an individual with the peculiarities of
his/her age and the process of making a decision to choose a profession. The following principles are
emphasized in this process:

— the process of choosing a profession is based on the influence of a set of moral values that a
person has previously received,;

— at the second stage, preferences are determined regarding suitable areas of further professional
activity: natural-scientific; humanitarian and technical;

— at the last stage there is the formation of trusting attitudes towards specific professions in relation
to oneself and attitudes towards others. At this stage it becomes obvious that personal and professional
self-determination exist together.

Allocation in the process of professional self-determination of such subjective factors as innate
mental features of personal qualities of an individual and already acquired characteristics allow us to
designate its relationship with temperament and self-esteem.

It is marked by the fact that temperament and self-esteem are referred to the psychological
determinants responsible for decision-making, including the choice of profession. Studies of such
individual-personal variables as temperament and self-esteem related to the decision-making process of
professional self-determination are characterized by significant disagreements. Since decision making is
determined not only by these variables, but also by situational factors [ 11, p.292].

In the course of the literature analysis the results were obtained regarding such concepts as self-
esteem and its relationship with professional self-determination. In modern psychology there are many
approaches to understanding the problem of self-esteem and temperament in the designated area. So
according to A.N. Urumbaeva, B.A. Matayev and O.N. Molchanova it is necessary to consider self-
esteem, an important element of personality development, participating in the regulation of active
behavior of an individual. Self-esteem contains the process of studying one's own characteristics,
qualities and one's attitude to one's own mistakes and achievements, as well as personal social position.

Self-assessment, if we refer to the opinion of O.N. Molchanov, is expressed in the ability of an
individual to collect and formulate a certain personal idea of the quality, meaning or value of their sides
of the personality, as well as their actions, individual deeds [8, p. 50].

Currently, two main types of self-esteem are distinguished:

— adequate self-esteem of the person, which corresponds to reality and makes it possible to
eliminate successfully all existing shortcomings and improve the capabilities identified as positive;

— inadequate self-esteem of a person, based on a non-objective evaluation of oneself. People with
this type of evaluation can show two types of inadequate self-esteem: underestimation and
overestimation. All of them interfere with a person's ability to correctly evaluate himself, his problems
and achievements and to communicate effectively with other people [9, p.88].

A person who has inadequate overestimation of his or her self-esteem will not realize the
consequences of his or her personal mistakes. The stereotype of overestimation of one's personality is
usually expressed in the effect of inadequacy, leading to a difficult emotional state, the main cause of
which is considered to be the stability of a misshapen ego. While underestimated self-esteem leads quite
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often to such indicators as excessive shyness, insecurity, lack of importance, which prevents a person
from realizing their capabilities and abilities and using their potential [10, p.81]

According to many researchers, underestimated or distorted self-esteem regarding one's own
perception can have a negative impact on personal development in general and on professional self-
determination in particular. At the same time, most researchers agree that teenagers and high school
students, based on the peculiarities of their age, cannot correctly assess their skills and abilities and have
a need for self-esteem development.

Temperament is a complex of innate features that determine the individuality of a person through
the manifested emotional excitability and response to external conditions. Temperament characterizes
the dynamic and emotional side of human behavior and activity [11, p. 294]. For a working definition
can be taken as follows, according to which it is understood under temperament individual features of a
person, characterizing the dynamics of human psyche. And manifested temperament in human
behavior, based on the type of nervous system, conditioned by psychological features of the individual
personality, which are manifested in the form of balanced or unbalanced mobile nervous processes
[12, p.878].

Temperament affects, relative to, psychological self-determination on the following indicators of
the human psyche:

— speed of mental processes and their stability, manifested in the rate of reproduction, duration of
attention concentration and speed of its switching, plasticity of thinking;

— speed of reaction to sensory stimuli (strength of emotional feelings, sensitivity, dynamics of
emotional states);

— speed and motor activity of motor processes (speech, gestures, gait, facial expressions, motor
skills, etc.);

— selectivity in the activity of the psyche and selectivity of behavior (activity, reticence, desire for
noisy companies, to active communication, to solitude).

Knowledge of the features of one's temperament is necessary when choosing a professional activity,
since the personal characteristics often depend not only on the course of work performance, but also on
the final result [13, p.214]. They are important for everyone, including when choosing a profession,
because the order of performance of many professional works and their result largely depends on the
personal characteristics of a person

The main characteristics of temperament that can influence professional self-determination are
outlined in Figure 2.
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Extroverts usually prefer an active social life and like to
socialize and interact with people
Extraversion/i
ntraversion

Introverts are more focused on inner thoughts and feelings,
prefer solitude and have less need for socializing

People with high emotional stability deal with stress and
negative emotions more easily

Emotional
stability/Instabilit

. y People with low emotional stability may have difficulty
Basic. controlling their emotions
characteristics of
temperament - . —
P Reactive people respond quickly to external stimuli and

impulses

Reactivity/Reflex
ivity

Reflexive people are more likely to think and analyze
before acting

Active people are usually energetic, proactive and inclined

| _ g
Activity/Passi to take action

vity

Passive people may be less likely to be active and proactive

Figure 2. The main characteristics of temperament [14, p.61]

Extraversion or introversion: jobs that involve socializing with a large number of people are more
suitable for extroverts. For introverts, the best jobs are those based on independence and concentration.

Emotional stability or instability: jobs that require resistance to stressful situations are better suited
to a more emotionally stable person. Unstable people should not choose a job as a pilot, rescuer, etc.

Reactivity or reflexivity: for people with a reactive plan, professions involving quick decisions and
proactive actions are better suited. For a reflective person, the best professions are those involving
careful planning and constant analysis.

Active or passive: for more active people it is better to offer professions that require initiative and a
high degree of activity, for passive people - jobs that require special care and attention.

To get a more complete picture of the influence of temperament and self-esteem on professional
self-determination, other indicators should also be considered: the level of education and qualifications,
which allow determining the options that are more suitable for professional choice; socio-economic
conditions, which reflect their influence on career advancement and further development; personal goals
and interests of a person, which determine the choice of profession; the level of stress and the degree of
psychological well-being, which influence the ability to choose a profession; the level of psychological
well-being, which influence the ability to choose a profession; and the level of psychological well-
being, which influence the ability to choose a profession.

DISCUSSION

The results of temperament testing according to the method provided in the personal questionnaire
of Eysenck G., adapted by. Shmelev A.G, are shown in Figure 3.
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Phlegmatics
25%
Sanguines
46%

Figure 3. Structure of respondents by temperament

Of the total number, melancholics account for - 10%; phlegmatics - 25%; sanguines - 47% and
cholerics - 19%, which in turn act as: intraverts - phlegmatics and melancholics; extroverts - sanguines
and cholerics.

Results of professional preferences according to Klimov's E.A. methodology, defined according to
the classification of occupational types. When correlating the type of temperament with the definitions
of professional fields of activity gave a greater preference:

— cholerics - to the "person - person” type (38%);

— melancholics - "A person-artistic image™ (36%);

— sagwinics - "Man to Man" (57%);

— phlegmatics - "Man - artistic image" (52%).

Quite high preferences of cholerics regarding the type of professions as "man to man™ indicate that
they seek more active work, interesting interaction with people in their professional activity. They want
to be leaders and seek dynamic occupations. Their professional preferences are closely related to a high
mental level, expressed both in initiative and in special energy.

Sanguines also showed their high preference for more of a human-to-human occupational type.
Since they do seek professions related to sociability, with other people. Since they have the ability to
make contacts easily, are optimistic. All this makes sanguine people, in professions closely related to
people, become more successful.

Melancholics choose in the majority of professions based on mutual relations "a person - an artistic
image" that testifies that these psychotypes have a tendency to professions with deep level of emotional
receptivity and creative spheres of activity. Melancholics seek themselves most often in art and some
humanitarian professions.

Phlegmatics also choose a professional orientation along the lines of "human being - artistic image".
But their approach is different, it should be explained by such characteristics as psychological stability
and the ability to conduct deep analysis, which makes them valuable in fields that require attention to
detail, special patience and creativity.

The results of determining the level of self-esteem according to Kovalyov's S.V. methodology are
shown in Figure 4.

203




Abaii amvinoazer Kas¥I1V-niy XABAPIIBICHI, «Ilcuxonozusy» cepuscor Ned(81), 2024 onc.

High (high
self-
esteem)
0%

Figure 4. Results by level of self-esteem

Two levels of self-esteem have been established: a greater number or 53% have adequate self-
esteem, and 47% have low self-esteem, overestimated self-esteem has not been established in any of the
respondents.

Self-esteem has an important role in students' professional self-determination. The absence of
students with high self-esteem tells us that they are not yet fully confident in their choice of profession
and are not ready to take risks when choosing a profession, they like.

Adequate self-esteem, indicates that the majority of students can realistically assess their
capabilities and needs. They are critical of themselves, set relatively realistic goals and behave quite
correctly in conflict situations.

Whereas low self-esteem may indicate that a person is dissatisfied with his or her relationships with
others, is largely dependent on the opinions of others, is sensitive to criticism, is emotionally vulnerable
and has high emotional sensitivity. The presence of a high percentage of individuals with low self-
esteem indicates that students may be avoiding career paths that require a specific degree of confidence.

The results of determining professional self-determination according to J. Holland's methodology
are shown in Figure 5.

Thee lligent type, 12

el 19

Figure 5. Structure of professional self-determination in percentages
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The conventional type (22%) and social type (19%) have the highest proportion, followed by
enterprising (17%), realistic (16%) and artistic (14%) and intellectual type at 12%.

The realistic type of professional self-determination prevails in 16% of pupils, which can be
characterized as active and persistent people with practical thinking, spatial imagination and fully
developed motor abilities. Such people are characterized by their inclination to professions based on the
accomplishment of specific tasks and requiring physical strength. At the same time, they have low
levels of social skills.

Intellectual type of professional self-determination is noted in 12% of pupils, which corresponds to
their assessment of the importance of their analytical thinking, uniqueness and independence of
judgments and curiosity. At the same time, they are not physically active. Interpersonal relations are not
of special importance for such people. Intellectual psychotype in the field of professional orientation is
characterized by the ability to solve problems requiring an abstract approach and creative abilities

Social type of professional self-determination has 19% of respondents. Social people are
characterized by indicators of humanity and are very empathetic to other people. In many respects they
are dependent on other people's opinion coming from society. Such people choose professions in the
field of education, health care, service and social work. Their main areas of professional activity are
focused on human-related decisions and depend largely on the ability to understand the proper behavior
of others.

Conventional type of professional self-determination is established in 22% of pupils. People of this
psychotype are characterized by conservatism, stereotypical approach to solving tasks, quite submissive
and they like to be dependent on others. They usually have good mathematical abilities and a sufficient
level of logical thinking. People belonging to this group, in their professional orientation choose quite
often activities related to large amounts of information, are characterized by some routine.

Enterprising type of professional self-determination is noted in 17% of pupils. Such people are
characterized by their activity, vigor. They are impulsive and risky. They have abilities to work in a
team and be organizers. Regarding professional orientation, they are inclined to choose professions
related to independent solution of complex problems, requiring the ability to communicate with people,
to develop in them, and in different situations. And also possessing skills of communication eloquence.

Artistic type of professional self-determination - 14%. This psychotype is characterized by well-
developed intuition, imagination, emotionality. Their views on life and profession do not always
coincide with reality. Professionally, such people are most often engaged in activities in areas that
require well-developed imagination and have artistic taste.

Table 1 shows the results of comparing the level of self-esteem and professional self-determination
established depending on the temperamnt features of students.

Table 1 Comparison of self-esteem level and type of professional orientation of personality

Personality type Average level of self- Low self-esteem Total, in %
esteem
Realistic 12 4 16
Intelligent 8 4 12
Social 4 15 19
Enterprising 15 2 17
Conventional 4 18 22
Artistic 10 4 14
Total % 53 47 100

The obtained data indicate that students with an average or adequate level of self-esteem to a greater
extent choose professions that correspond to the most realistic (12%), enterprising (15%), and artistic
(10%), intellectual (8%). To the least extent - social and conventional.
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Pupils with low self-esteem choose professions characteristic of the conventional type (18%) and
social type (15%). Small indicators are observed in relation to the enterprising type (only 2%), as well as
realistic, artistic and intellectual types (4% each).

It should be noted that students with adequate self-esteem choose a wider type of professional
orientation compared to students with low self-esteem. All this allows the former to choose professions
that correspond to their personal abilities (temperament) and career opportunities.

CONCLUSION

In the course of theoretical study of the main psychological determinants of professional self-
determination, it was found that a significant role in the development of students and other people's
professional preferences should be given to both temperament and self-esteem. Since they are most
often used to determine the choice of profession.

Temperament determines its indirect influence on the choice of profession, as it is a personal innate
characteristic of a person, affecting the perception of information, stress resistance and can determine
his interactions with others.

Self-esteem shows the personal importance of a person to himself and indicates the level of self-
confidence. Under such conditions, self-esteem influences many processes, including the process of
professional self-determination. Adequate self-esteem usually leads to an active search for professional
opportunities, while a low level of self-esteem significantly limits professional choice and can reduce
motivation to achieve more effective professional goals.

In the course of practical research, it has been established that the preferences noted in persons of
different types of temperament are based on their individual personal psychological characteristics.
They largely influence the choice of profession. Thus, cholerics and sanguines are most often successful
in socially active professions, while melancholics and phlegmatics are more effective in analytical and
creative professions. Based on this, the same professional choices were made by the researched people

The study of self-esteem in the process of professional self-determination has shown that students
with adequate self-esteem choose a broader type of professional orientation, which will allow them to
choose professions that match both their personal abilities (temperament) and their interests. While
students with low self-esteem limit their choice mainly to conventional and social professions. This may
suggest that low self-esteem may be a psychological barrier in choosing realistic, creative and
entrepreneurial professions.

To ensure more successful professional self-determination within the framework of psychological
factors such as temperament and self-esteem is recommended:

— Work more actively, within school education, to increase students' self-esteem;

— Organize various forms of psychological support aimed at developing students' self-confidence

— organize various forms of psychological support aimed at developing students' self-confidence
in order to expand opportunities for professional self-determination. These should include psychological
trainings, individual psychological consultations, participation in projects, group discussions on the
definition of professions, familiarization with different professions in practice and others;

—when implementing programs to develop self-esteem in the field of professional self-
determination it is necessary to take into account the influence of temperament on the choice of
profession. Since the types of temperament can have an impact on self-esteem and does not allow to
make the right professional choice.

Thus, the systematic use of psychological determinants of professional self-determination
(temperament and self-esteem), will more effectively solve the problems that are particularly acute for
high school students regarding the choice of profession.

References list
1. Auopuenxo, O.A. Ocobennocmu npoGeccUoOHAIbHOZO CcaMOONnpedeieHUus 00Y4aOUUXCs

cmapuiux Kiaccos cpeonux obujeobpazosamenvHulx wikon // Ilepcnexmugvl Hayku u o6pazoeanus, -
2018. —Ne 2(32). — C. 124-128.

206




BECTHHUK KaszHIIY um. Abas, cepus «Ilcuxonocusy, Ned(81), 2024 2.

2. Syzdykbayeva, A.D., lzmagambetova, R.K., Amirova, A.S., Bainazarova, T.B., Sadykova M.K.
(2021). Formation of primary school children self-esteem on the basis of criteria-based assessment. The
Education and science journal, Ne23(7). p. 147-169. https://doi.org/10.17853/1994-5639-2021-7-147-169

3.3eep, D.@. Ilcuxonoeus npogeccuonanvho2o 0dpazosanus. yued. Onsi cmyo. Gvlcud. Yueo.
sasedenutl. — M.: Axademus, -2009. — 384 c.

4. Urumbayeva, A. N. (2021). Self-esteem as an important mechanism of self-regulation of a
younger student. ISJ Theoretical & Applied Science, AMe12(104), p. 1324-1327.
https://dx.doi.org/10.15863/TAS.2021.12.104.150

5. Chekaleva, N.V, Matayev, B.A. Influence of self-assessment of a high school student on the
choice of a profession // Scientific information and analytical journal of the NAO «Pavlodar
Pedagogical University named after Alkey Margulan» «Pedagogical Bulletin of Kazakhstan», — 2022. -
Ne2, p.84-101 https://pedvestnik.ppu.edu.kz/storage/journals/49.pdf

6. Tikhomirova, L. and Bubnova, Y.A. (2021). "Features of self-esteem in primary school children
with mental retardation in an integrated classroom.” Special education: methodology, practice,
research. https://doi.org/10.20323/978-5-00089-532-0-2021-194-199.

7. Matayev, B.A. Kotova, N.S., Kudysheva, A.A., Rakhimzhanova, A.B. Psychological factors
affecting professional self-determination of high school students // Bulletin of Abai KazNPU, series
"Psychology”, — 2024.  Nel(78), p.21-33  htips://bulletin-psychology.  kaznpu.kz/index.php
[ped/article/view/1669/816

8. Monuanosa, O.H. Ilcuxonocus camooyenku: yueb. nocoobue 0ns 8y308. — 2-e u30., UCnp. u Oon. —
M.: H30-60 FOpatim, - 2022. — 308 C.

9. Ulsayxuiit6 A.FO., 3yoxosa6 C.H. Bnusnue yposHs camooyenku HA NpoghecCuoHaibHoe
camoonpedenenue 6 oHouteckom ozpacme /I bankanckoe nayuno obospenue, -2019, -Ne3, C. 86-88.

10.  Cmapos, M.HU. Jlemepmunanmol  CMAHOBIEHUS — NPOPECCUOHANLHO-NEOAL0CUYECKOU
KOMnemeHmHocmu 0y0yuwje2o cneyuanucma Qu3udeckou Kyaibsmypbl U CNOPmMa 8 YCI08UsX 8Y308CKO2O
obpaszoeanus // Becmnux TI'Y. - 2019. - Ne 182. C. 77-87

11. Potmesilova, P., & Potmésil, M. (2021)7 Temperament and School Readiness — A Literature
Review. Frontiers in Psychology, Me12. p. 290-305. https://doi.org/10.3389/fpsyg.2021.599411.

12. Acar, 1., Veziroglu-Celik, M., Barata, O., & Altay, S. (2022). Association between children’s
temperament and learning behaviors: contribution of relationships with parents and teachers.
Educational Psychology, Ne42, p. 875-894. https://doi.org/10.1080/01443410.2022.2075541.

13. Hemos, P. C. Ilcuxonoeus: yueonux ons 6y3o08 / P.C. Hemos. — 2-e u30., nepepab. u oon. —
Mocksa: Hzoamenvcmeo FOpaiim, 2024. — 501 c.

14. Ilepwuna, K.B. Ponv memnepamenma 6 npogheccuoHaivHom camoonpeoenenuu // Becmuux
aKcnepumeHmanbHo2o oopazosanus. 2021. -Ne2(27), C. 59-68.

15. Grishina, I.A. Internal conditions of personal and professional self-determination in youth.
Kazan pedagogical journal. — 2015. -Ne4(111), -p. 159-164.

16. Mykytenko, N., Borakovskyy, L., Kopchak, M., Mykytenko, O., & Popovych (Tsymbrovska), K.
(2022). The Role of Personality Type and Self-Determination of Students Majoring in Non-Philological
Specialities While Building English for Professional Purposes Competence. WISDOM, 3(2), p. 193
205.

17. Garanina, Zh.G., Lashmaykina, L.I. (2017). Features of self-determination of future specialists
at the stage of training in higher school. Humanities: actual problems of humanitarian science and
education, Nel(37) p. 89-97.

18. Susa-Erdogan, G., Benga, O., Albu-Radulet, M. and Macovei T. (2022). Child temperament and
child-teacher relationship quality: Implications for children’s emotional functioning during preschool

period. Front. Psychol. https://doi.org/10.3389/fpsyg.2022.992292

207



https://doi.org/10.17853/1994-5639-2021-7-147-169
https://dx.doi.org/10.15863/TAS.2021.12.104.150
https://pedvestnik.ppu.edu.kz/storage/journals/49.pdf
https://doi.org/10.20323/978-5-00089-532-0-2021-194-199
https://doi.org/10.3389/fpsyg.2021.599411
https://doi.org/10.1080/01443410.2022.2075541
https://doi.org/10.3389/fpsyg.2022.992292

Abaii amvinoazel Kas¥I1V-niy XABAPIIBICHI, «Ilcuxonocusy» cepusicor Ned(81), 2024 oec.

References

1. Andrienko, O.A. Osobennosti professional’'nogo samoopredeleniya obuchayushchihsya starshih
klassov srednih obshcheobrazovatel'nyh shkol [Features of professional self-determination of students
of the senior classes of secondary schools] // Perspektivy nauki i obrazovaniya, 2018. — Ne 2 (32). —
p. 124-128 [in Russian]

2. Syzdykbayeva, A.D., lzmagambetova, R.K., Amirova, A.S., Bainazarova, T.B., Sadykova M.K.
(2021). Formation of primary school children self-esteem on the basis of criteria-based assessment. The
Education and science journal, Ne23(7). p. 147-169. https://doi.org/10.17853/1994-5639-2021-7-147-169

3. Zeer, E.F. Psihologiya professional’nogo obrazovaniya [Psychology of professional education]:
ucheb. dlya stud. vyssh. ucheb. zavedenij. — M.: Akademiya, - 2009. — P. 384. [in Russian]

4. Urumbayeva, A. N. (2021). Self-esteem as an important mechanism of self-regulation of a
younger student. ISJ Theoretical & Applied Science, ANe12(104), p. 1324-1327.
https://dx.doi.org/10.15863/TAS.2021.12.104.150

5. Chekaleva, N.V, Matayev, B.A. Influence of self-assessment of a high school student on the
choice of a profession Scientific information and analytical journal of the NAO «Pavlodar Pedagogical
University named after Alkey Margulan» «Pedagogical Bulletin of Kazakhstan». — 2022. - N2, p.84-
101 https://pedvestnik.ppu.edu.kz/storage/journals/49.pdf

6. Tikhomirova, L. and Bubnova, Y.A. (2021). "Features of self-esteem in primary school children
with mental retardation in an integrated classroom.” Special education: methodology, practice,
research. https://doi.org/10.20323/978-5-00089-532-0-2021-194-199.

7. Matayev, B.A. Kotova, N.S., Kudysheva, A.A., Rakhimzhanova, A.B. Psychological factors
affecting professional self-determination of high school students // Bulletin of Abai KazNPU, series
"Psychology”. - 2024. - ANel(78), p.21-33  https://bulletin-psychology.kaznpu.kz/index.
php/ped/article/view/1669/816

8. Molchanova, O.N. Psihologiya samoocenki [Psychology of self-esteem]: ucheb. posobie dlya
vuzov. — M.: Izd-vo YUrajt, -2022. — P. 308 [in Russian]

9. SHvackij, A.YU., Zubkova S.N. Vliyanie urovnya samoocenki na professional'noe
samoopredelenie v yunosheskom vozraste [The influence of self-esteem on professional self-
determination in adolescence] // Balkansko nauchno obozrenie. -2019. -Ne3. p. 86-88. [in Russian]

10. Starov, M.l. Determinanty stanovleniya professional’no-pedagogicheskoj kompetentnosti
budushchego specialista fizicheskoj kul'tury i sporta v usloviyah vuzovskogo obrazovaniya
[Determinants of the formation of professional and pedagogical competence of the future specialist of
physical culture and sports in the conditions of university education] // Vestnik TGU. 2019. Ne 182.
S. 77-87 [in Russian]

11. Potmesilova, P., & Potmesil, M. (2021). Temperament and School Readiness — A Literature
Review. Frontiers in Psychology, Ne12. p. 290-305. https://doi.org/10.3389/fpsyg.2021.599411.

12. Acar, 1., Veziroglu-Celik, M., Barata, O., & Altay, S. (2022). Association between children’s
temperament and learning behaviors: contribution of relationships with parents and teachers.
Educational Psychology, Ne42, p. 875-894. https://doi.org/10.1080/01443410.2022.2075541.

13. Nemov, R. S. Psihologiya [Psychology]: uchebnik dlya vuzov. — Moskva: lzdatel'stvo YUrajt,
2024. — P. 501 [in Russian]

14. Pershina, K.\V. Rol' temperamenta v professional'nom samoopredelenii [The role of
temperament in professional self-determination] // Vestnik eksperimental'nogo obrazovaniya, - 2021. -
MNe2(27), p. 59-68. [in Russian]

15. Grishina, I.A. Internal conditions of personal and professional self-determination in youth.
Kazan pedagogical journal. — 2015. -Ne4(111), -p. 159-164.

16. Mykytenko, N., Borakovskyy, L., Kopchak, M., Mykytenko, O., & Popovych (Tsymbrovska), K.
(2022). The Role of Personality Type and Self-Determination of Students Majoring in Non-Philological
Specialities While Building English for Professional Purposes Competence. WISDOM, 3(2),
p. 193-205.

208



https://doi.org/10.17853/1994-5639-2021-7-147-169
https://dx.doi.org/10.15863/TAS.2021.12.104.150
https://pedvestnik.ppu.edu.kz/storage/journals/49.pdf
https://doi.org/10.20323/978-5-00089-532-0-2021-194-199
https://bulletin-psychology.kaznpu.kz/index.%20php/ped/article/view/1669/816
https://bulletin-psychology.kaznpu.kz/index.%20php/ped/article/view/1669/816
https://doi.org/10.3389/fpsyg.2021.599411
https://doi.org/10.1080/01443410.2022.2075541

BECTHHUK KaszHIIY um. Abas, cepus «Ilcuxonocusy, Ned(81), 2024 2.

17. Garanina, Zh.G., Lashmaykina, L.I. (2017). Features of self-determination of future specialists
at the stage of training in higher school. Humanities: actual problems of humanitarian science and
education, Nel(37) p. 89-97.

18. Susa-Erdogan, G., Benga, O., Albu-Radulet, M. and Macovei T. (2022). Child temperament and
child-teacher relationship quality: Implications for children’s emotional functioning during preschool
period. Front. Psychol. https://doi.org/10.3389/fpsyq.2022.992292

209



https://doi.org/10.3389/fpsyg.2022.992292

	В современном обществе часто возникают конфликты между участниками педагогического процесса. Для их решения важно уметь использовать мудрость народа и элементы культуры. Данная статья посвящена процессу развития личностных качеств и гибких навыков суб...
	В теоретическом исследовании проанализирована научно-теоретическая литература по проблеме конфликта, раскрыто психологическое содержание данного понятия. Выявлены виды и причины конфликтов в системе высшего образования, изучены эффективные методы их р...
	Первичное эмпирическое исследование позволило провести сравнительный анализ психо-логических особенностей студентов гуманитарных и естественных специальностей Казахского национального педагогического университета имени Абая. Комплекс социально-психо-л...
	В результате исследования установлено, что конфликтные ситуации, возникающие в процессе обучения, требуют эффективного решения проблем, регулирования отношений и установления гармоничных межличностных отношений. Чтобы избежать конфликтных ситуаций, во...
	Ключевые слова: разрешение конфликтов в вузе, народная мудрость, элементы традицион-ной культуры, социально-психологические упражнения и тренинги, стратегии поведения, конфликтные ситуации, межличностные отношения.
	PSYCHOLOGICAL FEATURES OF USING ELEMENTS OF TRADITIONAL CULTURE
	OF THE KAZAKH PEOPLE TO RESOLVE CONFLICTS IN UNIVERSITIES
	Abstract
	In modern society, conflicts often arise between participants in the pedagogical process. To solve them, it is important to be able to use the wisdom of the people and elements of culture. This article is devoted to the process of developing personal ...
	The theoretical study analyzes the scientific and theoretical literature on the problem of conflict, reveals the psychological content of this concept. The types and causes of conflicts in the higher education system have been identified, and effectiv...
	The primary empirical study allowed for a comparative analysis of the psychological characteristics of students of humanities and natural sciences of the Kazakh National Pedagogical University named after Abai. The complex of socio-psychological train...
	As a result of the study, it was found that conflict situations arising in the learning process require effective problem solving, relationship regulation and the establishment of harmonious interpersonal relationships. To avoid conflict situations th...
	Key words: conflict resolution in higher education, folk wisdom, elements of traditional culture, socio-psychological exercises and trainings, behavior strategies, conflict situations, interpersonal relationships.
	2) ЖОО білім беру жүйесінде басшылыққа алынатын оқу-тәрбие үрдісіндегі бағдарлама-лардың, оқу жоспарларды талдау негізінде ЖОО-дағы кездесетін конфликтдерді шешуде және жалпы студенттердің тәрбиесіне, олардың тұлғалық, кәсіби және ұлттық сана-сезімдер...
	Аңдатпа
	Аннотация
	PSYCHOLOGICAL SUPPORT FOR PARENTS OF CHILDREN WITH SPECIAL EDUCATIONAL NEEDS
	Abstract

	ПСИХОЛОГИЧЕСКИЕ ФАКТОРЫ ПРОФЕССИОНАЛЬНОГО  СТУДЕНТОВ
	ОСОБЫМИ  ПОТРЕБНОСТЯМИ  УСЛОВИЯХ  ОБРАЗОВАТЕЛЬНОГО
	The  contradiction  found  the  of  self-: between  desired  choice  students  special  needs  the  one - limited  the  of  inclusive , as  as  incompetence, -doubt  in  future, , fears,
	, based  a  analysis  the  of  methodology " a  professional " adapted  conducted  us  students  special  needs,  factors  professional -determination  students  disabilities  an  educational  were :
	The structure of professional self-determination contains three components:
	1. Cognitive, responsible for a person's ability and skills to perceive the information they receive and process it well;
	The features of professional self-determination are considered to be:
	The main characteristics and factors of professional self-determination are shown in Figure 1.
	Determinants or factors of professional self-determination or its psychological determinants, two groups are designated: subjective and objective factors.
	Subjective factors include the following: personal qualities of a person, expressed in his temperament, as innate mental characteristics; acquired qualities of a person, which include his interests and self-esteem.
	The level of professional self-determination of an individual depends on the factors that influence it both directly and indirectly. All together they determine the dynamics of professional self-determination of an individual, in terms of defining one...
	Ключевые слова: психология управления, управление личностью, управленческая деятельность, методология управления.
	PSYCHOLOGICAL FEATURES OF THE MANAGEMENT PROBLEM
	Abstract
	The article reveals the main problems of management psychology, analyzes both traditional models and modern concepts.
	The article attempts to synthesize traditional, established theoretical models of domestic and foreign psychology, and new conceptual paradigms.
	In the problem under consideration, research into the psychology of modern management, i.e. management of the human component of organizations of all forms of ownership, is of particular importance. Management is a complex concept, in fact, still not ...
	The article reveals the peculiarity, essence and content of management activity and management control in society and the system of education of the individual. The methodological foundations of management, methods, functions and means of management a...
	Keywords: psychology of management, personality management, management activity, management methodology.


