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Abstract 

This article discusses the psychological and pedagogical aspects of early career guidance in 

preschool age. The psychology of children in the adult group is always eager to be united, curious, and 

quickly adapts to a developing environment. It is a condition for a child to work from an early age, 

taking into account the peculiarities of his age before conducting career guidance work. In particular, it 

is necessary to take individual steps, taking into account the psychological state of the child. In 

kindergarten, children are familiar with the development and development of a professional. This simple 

education helps children expand their understanding of their work, fathers and grandfathers, as well as 

better understand the workplace of their fathers and grandchildren as they work in their work. Currently, 

career guidance is an important direction in the work of educational institutions. The established system 

of professional work helps to form a long-term approach to Labor results, as well as in creating a diverse 

presentation of World Labor and professionals, which includes the importance of professional work for 

the life and development of society.. Developed technologies are the basis of all preschool education. 

Child knows about professionals, in no case do not need to play! The game is a special, memorable 

form of overcoming it in real (or highly effective) activities for the purpose of improvement, creation, 

activity, inconsistency, self-realization. 

Keywords: child, career guidance, game technology, organisation, competence, preschool 

institution. 
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МЕКТЕП ЖАСЫНА ДЕЙІНГІ БАЛАЛАРДЫ ОЙЫН АРҚЫЛЫ ЕРТЕ КӘСІПТІК 

БАҒДАРЛАУДЫҢ ПСИХОЛОГИЯЛЫҚ-ПЕДАГОГИКАЛЫҚ АСПЕКТІЛЕРІ 

 

Аңдатпа 

Бұл мақалада мектепке дейінгі жастағы ерте кәсіптік бағдарлаудың психологиялық-

педагогикалық аспектілері қарастырылады. Ересектер тобындағы балалардың психологиясы 

әрқашан біртұтас болуға ұмтылады, қызығушылық танытады, дамып келе жатқан ортаға тез 

бейімделеді. Бұл баланың кәсіптік бағдар беру жұмыстарын жүргізер алдында оның жас 

ерекшеліктерін ескере отырып, жастайынан еңбек етуінің шарты болып табылады. Атап 

айтқанда, баланың психологиялық жағдайын ескере отырып, жеке қадамдар жасау қажет. 

Балабақшада балалар кәсіби маманның дамуы таныс болуы керек.  Бұл қарапайым білім беру 

балаларға ата-аналарының жұмыстары, әкелері мен аталарының еңбек дағдылары туралы 

түсініктерін кеңейтуге көмектеседі. Қазіргі уақытта кәсіптік бағдар беру оқу орындары 

жұмысындағы маңызды бағыт болып табылады. Кәсіби жұмыстың қалыптасқан жүйесі еңбек 

нәтижелеріне ұзақ мерзімді көзқарасты қалыптастыруға, сондай-ақ қоғамның өмірі мен дамуы 

үшін кәсіби жұмыстың маңыздылығын қамтитын әлемдік еңбек пен кәсіпқойлардың алуан түрлі 
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көріністерін ойын арқылы қайталауға көмектеседі. Дамыған технологиялар барлық мектепке 

дейінгі тәрбиенің негізі болып табылады. Бала мамандар туралы біледі, ешқандай жағдайда 

ойнаудың қажеті жоқ! Ойын-жетілдіру, жасау, белсенділік, сәйкессіздік, өзін-өзі жүзеге асыру 

мақсатында оны нақты немесе жоғары тиімді әрекеттерде жеңудің ерекше, есте қаларлық түрі.  

Кілт сөздер: бала, кәсіптік бағдар беру, ойын технологиясы, ұйымдастыру, құзыреттілік, 

мектепке дейінгі ұйым 
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ПСИХОЛОГО-ПЕДАГОГИЧЕСКИЕ АСПЕКТЫ РАННЕЙ ПРОФЕССИОНАЛЬНОЙ 

ОРИЕНТАЦИИ ДОШКОЛЬНИКОВ ЧЕРЕЗ ИГРУ 

 

Аннотация 

В данной статье рассматриваются психолого-педагогические аспекты ранней профес-

сиональной ориентации в дошкольном возрасте. Психология детей в старшей группе всегда 

стремится к единому, проявляет интерес, быстро приспосабливается к развивающейся среде. 

Это условие для того, чтобы ребенок с раннего возраста трудился перед проведением 

профориентационной работы с учетом его возрастных особенностей. В частности, необходимо 

предпринимать индивидуальные шаги с учетом психологического состояния ребенка. В детском 

саду дети знакомы с развитием и развитием профессионала. Это простое образование помогает 

детям расширить свое понимание своей работы, отцов и дедушек, а также лучше понять рабочее 

место своих отцов и внуков, когда они работают над своей работой. В настоящее время 

профориентация является важным направлением в работе учебных заведений. Сложившаяся 

система профессиональной работы помогает сформировать долгосрочный подход к результатам 

труда, а также создать разнообразную презентацию мирового труда и профессионалов, которая 

включает в себя важность профессиональной работы для жизни и развития общества... Развитые 

технологии являются основой всего дошкольного воспитания. Ребенок знает о специалистах, 

играть ни в коем случае не нужно. Игра-особая, запоминающаяся форма преодоления ее в 

конкретных (или высокоэффективных) действиях с целью совершенствования, созидания, 

активности, несоответствия, самореализации.  

Ключевые слова: ребенок, профориентация, игровые технологии, организация, 

компетентность, детский сад. 

 

INTRОDUCTION 

Early career guidance for children in the pre-adolescent (pre-teen) group is crucial for several 

reasons, as it helps lay a foundation for future personal and professional success. Career guidance at this 

stage should focus on self-exploration, developing essential skills, and broadening perspectives, rather 

than pushing specific career choices. Here are some key reasons why early career guidance is important 

for this age group: 

- children in the pre-teen years are at a stage where they are developing a sense of identity. Career 

guidance helps them explore their interests, strengths, and weaknesses. By engaging in various 

activities, hobbies, and projects, they begin to understand what they enjoy and excel in. This self-

awareness is essential for making informed career choices later on. 

- in today's job market, skills like communication, teamwork, problem-solving, and adaptability are 

highly valued. Early career guidance encourages children to develop these soft skills through 

participation in group activities, creative projects, or even simple responsibilities like helping out at 

home or in the classroom. 



ВЕСТНИК КазНПУ им. Абая, серия «Психология», №3(80), 2024 г. 

145 

- by introducing children to the idea of lifelong learning and showing them that careers evolve, early 

guidance helps instill a growth mindset. Children learn that their abilities are not fixed and that with 

effort and practice, they can improve in various areas. This mindset is vital for future success, as it 

prepares them to face challenges with resilience and adaptability. 

- children often have a limited understanding of the world of work, typically influenced by what 

they see in their immediate environment (parents’ jobs, teachers, etc.). Early career guidance introduces 

them to a wide range of professions, including those in science, technology, the arts, and other fields 

they may not be familiar with. This broadens their horizons and allows them to consider careers that 

match their interests and talents. 

- by starting early, children develop a more relaxed approach to career exploration. They are not 

pressured to make decisions but are encouraged to discover and explore at their own pace. This can help 

reduce anxiety about the future, as they will feel better prepared and informed when the time comes to 

make career decisions. 

- when children see the connection between their studies and potential career paths, they may 

become more motivated in school. Understanding that doing well in certain subjects could lead to 

exciting opportunities can drive academic engagement and persistence. 

- finally, early career guidance can build confidence. When children feel supported in exploring 

their interests and strengths, they gain confidence in their ability to make decisions. This confidence will 

serve them well as they continue their education and, eventually, enter the workforce. 

MATERIALS AND METODS 

Organizing early career guidance for pre-adolescent children through games can be an effective and 

engaging way to introduce them to various professions, skills, and concepts related to career planning. 

Games help children learn through fun, hands-on activities, making the experience enjoyable and 

memorable. Here are several methods to incorporate career guidance through games: 

1. Role-playing Games «Career Days» 

Children love to imagine themselves in different roles. Organizing role-playing activities where 

they can "become" professionals in various fields is a great way to introduce career concepts. For 

example: 

 Doctors: Set up a mini-clinic where children role-play diagnosing "patients" (their peers or 

dolls). 

 Engineers: Provide building kits (LEGO or similar) and challenge them to create structures or 

solve engineering problems. 

 Artists: Set up a small studio where they can create paintings, sculptures, or crafts. These 

activities allow children to explore different professions, practice communication skills, and discover 

their talents and interests. 

2. Career-related Board Games 

There are board games specifically designed to introduce career skills and knowledge, such as 

«Life» or «Cashflow for Kids». These games teach financial literacy, goal-setting, decision-making, and 

career development in a fun, interactive way. You can also create customized board games where 

players move through different career paths, encounter job challenges, and make career-related 

decisions. 

3. Simulated Work Environments 

You can organize a "mini-city" simulation where different children play different roles, from shop 

owners to journalists or police officers. Set up different stations representing workplaces, and allow 

children to rotate between them, learning different tasks associated with each role. This helps them 

experience a variety of careers and responsibilities firsthand. 

4. Interactive Digital Games 

There are educational computer games and apps that simulate career experiences. Games like 

"SimCity" (city planning), "Minecraft" (creativity, engineering), or specific educational apps allow 
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children to solve real-world problems related to different professions. Look for apps that emphasize 

creative problem-solving, resource management, and strategic thinking. 

5. Escape Room Games 

Organizing an "escape room" game with career-related puzzles is another engaging method. You 

can design challenges where children must use math, science, or logical thinking to solve problems 

related to specific professions, like cracking a scientist’s code, solving an architect’s blueprint puzzle, or 

finishing a journalist’s investigation before time runs out. This enhances teamwork, critical thinking, 

and quick decision-making—skills vital for any career. 

6. Story-based Career Exploration 

Storytelling can introduce children to different careers while capturing their imagination. Create a 

story-based game where they need to help various characters (representing different professions) to 

overcome challenges in their jobs. For example, a firefighter may need help rescuing animals, or an 

astronaut may need assistance building a rocket. This method is particularly useful for integrating career 

exploration into literature, helping children make connections between fiction and real-world jobs. 

7. Career Scavenger Hunts 

Organize a scavenger hunt where each clue leads to a different job-related challenge. For instance, 

one clue could take children to a station where they need to complete a simple experiment as a 

"scientist," and another could involve solving a math problem as an "engineer." At each stop, they learn 

something new about the profession and its tasks. 

8. Job Marketplace Simulation 

Create a game where children set up their own "businesses." They could run mini-companies, trade 

goods or services, and manage finances. This can be done in a classroom or playground environment, 

teaching them about entrepreneurship, resource management, teamwork, and leadership. 

9. Art and Media Projects 

Use creative arts as a platform for career exploration. Children can design posters, films, or 

presentations about different careers. You could gamify the process by awarding points or prizes for the 

most creative or accurate depiction of a profession. For example, they could make "commercials" for 

different jobs or draw "career maps" showing the steps to achieving a dream job. 

10. Quizzes and Competitions 

Create quiz games where children answer questions about different jobs or career skills. You could 

set up a trivia-style competition where teams compete to answer questions like, «What does a scientist 

do?» or «What tools does a carpenter use?» This enhances knowledge retention and sparks curiosity 

about different fields. 

LITERATURE REVIEW 

Several scientists and educators have explored the concept of early career guidance through play for 

children, especially in pre-adolescence. Their research focuses on how play-based learning influences 

children's career awareness, skill development, and understanding of the professional world. Below are 

some notable figures and studies related to this field: 

1. Jean Piaget – Cognitive Development Theory 

Jean Piaget, a Swiss psychologist, is known for his theory of cognitive development, which 

highlights the importance of play in learning. Piaget's work focused on how children develop logical 

thinking through stages, emphasizing that play is crucial in learning new concepts, including career-

related ideas. Although he did not specifically focus on career guidance, his theories support the idea 

that children at the pre-adolescent stage are in the concrete operational stage of cognitive development, 

where hands-on, role-playing activities help them understand the world of work. 

2. Lev Vygotsky – Sociocultural Theory and Play 

Lev Vygotsky, a Russian psychologist, is famous for his sociocultural theory, which posits that 

children learn best through social interactions, including guided play. Vygotsky emphasized the role of 

"guided participation" and "scaffolding" in learning, where adults help children explore concepts they 

might not yet fully understand on their own. His ideas support the notion that play-based career 
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exploration, especially when guided by teachers or mentors, can effectively introduce pre-adolescent 

children to different professions. 

3. John Dewey – Learning Through Experience 

American philosopher and educator John Dewey advocated for learning through experience, 

particularly in the context of progressive education. Dewey believed that children learn best when they 

are actively engaged in tasks that reflect real-world situations. His principles align with the idea that 

children can explore careers through experiential learning and play, allowing them to connect theoretical 

knowledge with practical skills. 

4. Howard Gardner – Theory of Multiple Intelligences 

Howard Gardner's Theory of Multiple Intelligences emphasizes that children have different 

strengths and ways of learning. His work suggests that career guidance should be adapted to each 

child’s unique set of intelligences, which can be explored through play. For example, a child with high 

kinesthetic intelligence might thrive in role-playing games related to physical tasks (e.g., sports, 

engineering), while a child with high linguistic intelligence might enjoy storytelling or writing-based 

career games. 

5. David Kolb – Experiential Learning Theory 

David Kolb developed the Experiential Learning Theory, which highlights the importance of 

hands-on experiences in learning. According to Kolb, children learn by doing, reflecting, and applying 

knowledge, which is why career exploration through play is so effective. His theory underpins many 

modern educational approaches that use games and role-play to help children understand different 

career paths. 

6. Maria Montessori – Montessori Method 

Maria Montessori, an Italian physician and educator, developed the Montessori Method, which 

emphasizes self-directed learning through play. Montessori believed that children learn naturally when 

they are given the freedom to explore their interests. Her approach supports the idea that early career 

guidance can be embedded in play activities, allowing children to discover their talents and interests 

organically. 

7. Donald Super – Career Development Theory 

Donald Super, a career development theorist, focused on how individuals' self-concept evolves 

through different life stages, including childhood. He introduced the idea of career exploration during 

the early stages of development, emphasizing that children begin to form ideas about careers based on 

their interests and the role-playing they engage in. Super's theory supports early career guidance through 

playful activities, where children explore different roles and imagine themselves in various professions. 

8. Eli Ginzberg – Career Development Stages 

Eli Ginzberg's theory on career development states that children go through different stages of 

career awareness. During the fantasy stage (up to age 11), children explore careers through imagination 

and play. Ginzberg’s work highlights the importance of fostering this exploration phase with age-

appropriate activities, such as role-playing games and simulations, where children can experiment with 

various career roles in a playful context. 

RESULTS AND DISCUSSION 

An experimental indicator of early professional orientation for children of the pre-adolescent group 

(ages 10-12) refers to specific measurable outcomes or metrics used to assess the success and 

effectiveness of career guidance interventions. These indicators help researchers and educators 

determine whether the children have developed greater awareness, interest, or relevant skills related to 

future careers. Below are some key experimental indicators that can be used to measure the impact of 

early professional orientation activities on pre-adolescent children: 1. Career Awareness and 

Knowledge. This indicator measures how much children’s understanding of various careers has 

expanded during the experiment. It can be tracked through: 



Абай атындағы ҚазҰПУ-нің ХАБАРШЫСЫ, «Психология» сериясы №3(80), 2024 ж. 

148 

 Pre- and Post-experiment Surveys or Quizzes: These can ask children to name different 

professions, describe what those professionals do, and indicate whether they have learned about any 

new careers during the experiment. 

 Career Role Descriptions: Children could be asked to explain the roles and responsibilities of 

professionals they explored during play-based activities. This can show whether they have internalized 

the basic understanding of those professions. 

Example Indicator: Increase in the number of professions children can identify and describe after 

the experiment compared to before. 

2. Self-awareness and Interest in Careers 

This indicator examines whether children have become more aware of their own interests, skills, 

and how these align with potential career paths. It also assesses whether children have identified any 

specific careers they might want to explore further. 

 Self-reflection Exercises: Children can be asked to indicate which professions they enjoyed 

learning about and why, as well as how these align with their personal interests or strengths. 

 Career Preferences: Measure shifts in children's interest in specific careers from the start to the 

end of the experiment. They can use worksheets, drawings, or simple writing tasks to express their 

preferences. 

Example Indicator: Change in the number of children expressing interest in a particular career 

field or job role after the intervention. 

3. Development of Relevant Skills 

Many career-related skills, such as teamwork, problem-solving, communication, and critical 

thinking, can be developed through play. These skills are crucial indicators of children's readiness to 

explore more complex career paths in the future. 

 Observation and Scoring: Facilitators or educators can observe how well children work in 

groups, solve problems, and communicate during role-playing activities or team projects. 

 Skill-based Tasks: Children can be tasked with problem-solving exercises related to different 

professions, and their ability to complete these tasks can be scored. For example, children can build 

structures (for engineering) or solve simple mysteries (for detective work). 

Example Indicator: Improvement in problem-solving skills, teamwork, or creativity during 

activities, which can be recorded by educators or assessed through skill-based games. 

4. Confidence and Engagement 

This indicator focuses on the children’s self-confidence in exploring new professions and engaging 

in the activities. Play-based professional orientation often helps children feel more empowered and open 

to exploring unfamiliar roles. 

 Engagement Levels: Teachers can record how actively children participate in activities, whether 

they ask questions, and how eagerly they approach new career-related challenges. 

 Confidence in Public Speaking: After completing role-playing tasks or career presentations, 

assess how comfortable children are with presenting their "jobs" to peers. 

Example Indicator: Increase in children's confidence when discussing or engaging in career-

related tasks, as measured by participation rates or self-reported confidence. 

5. Creativity and Problem-solving Approaches 

Children's creativity in approaching career-related tasks can be an important indicator of their 

adaptability and future potential in various fields. 

 Project Outcomes: Evaluate the creativity and uniqueness of the solutions children come up with 

during hands-on activities, such as building a structure, creating a product, or solving a job-related 

puzzle. 

Example Indicator: Number of creative or original solutions children produce during problem-

solving activities, compared to initial baseline data. 

6. Social Interaction and Teamwork 
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This indicator examines how children interact with peers in group-based career exploration 

activities, which simulates real-life professional teamwork situations. 

 Collaborative Problem-solving: During group activities, measure how well children can work 

together, share tasks, and communicate effectively to complete the task. 

 Peer Support: Teachers or facilitators can observe how children help and support each other 

during career-related tasks, which is essential for many professions. 

Example Indicator: Improvement in group collaboration skills, such as sharing roles, discussing 

ideas, and completing tasks as a team. 

7. Curiosity and Desire for Further Exploration 

A critical indicator of successful early career guidance is whether children express a desire to 

continue learning about careers beyond the experiment. 

 Follow-up Surveys: After the experiment, ask children if they are interested in exploring certain 

professions further or if they would like to learn more about jobs they encountered. 

 Home Projects: Children could be encouraged to undertake simple career-related projects at 

home (e.g., interviewing family members about their jobs or researching a career that interests them). 

Example Indicator: Increase in the number of children expressing a desire to pursue further 

activities related to specific careers. 

Experimental Indicators of Early Professional Orientation for Pre-Adolescent Children 

 

Indicator Description 

Career Awareness and Knowledge Measures children’s understanding of various 
professions. Example: Increase in the number of 
professions children can identify and describe 

after the experiment. 

Self-awareness and Interest in Careers Examines whether children are aware of their 
interests and skills related to careers. Example: 
Change in the number of children expressing 

interest in specific career fields after the 
experiment. 

Development of Relevant Skills Focuses on the development of teamwork, 
problem-solving, and communication skills. 
Example: Improvement in problem-solving 

skills during role-playing or task-based games. 

Confidence and Engagement Assesses children’s confidence in engaging with 
career-related activities. Example: Increase in 
participation rates and self-reported confidence 

when discussing career tasks. 

Creativity and Problem-solving Approaches Measures children's creativity and originality in 
approaching career-related tasks. Example: 
Number of creative solutions children come up 
with during hands-on activities. 

Social Interaction and Teamwork Looks at children's ability to work with peers in 
career exploration activities. Example: 
Improvement in group collaboration skills like 
task-sharing and communication. 

Curiosity and Desire for Further Exploration Focuses on children’s interest in continuing 
career exploration beyond the experiment. 
Example: Number of children expressing a 
desire to pursue further activities related to 
specific careers. 

 

Table-1. Early Professional Orientation for Pre-Adolescent Children 
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Picture-1. Scope of the early professional concept 

 

The purpose of the «counsellor» exercise is to obtain generalised ideas about the professional future 

of each participant on the basis of group recommendations from classmates. The exercise is most 

effective in subgroups of 12-15 people. The duration of the exercise is 15-25 minutes. The procedure 

includes the following steps. Participants prepare a questionnaire. 

 

 
 

Chart 1. Іndicator of interest in learning early career guidance in children at three months 

 

  game fairy tale excursion 

january 1,4 2,4 2 

february 2,6 4,4 2 

march 1,9 1,8 3 

 

Table-2 Кesults of the indicator of interest in learning early career guidance in children at three months 

 

І

• option-period of choosing a profession in an educational and
professional institution;

• adaptation - entering the profession and getting used to it;

ІІ
• international phase-acquisition of professional experience;

• mastery - skilled performance of labour activity;

ІІІ

• authority phase-the achievement by a professional of high 
qualification;

• mentoring is a professional's transfer of his/her experience 
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Research proves that the most difficult thing for preschoolers is to understand the work of adults. 

They can more easily identify the social significance of the activities of people they know than the 

content of professional activities. Older preschoolers know some tools of labour necessary for people of 

different professions, are able to describe the labour process and highlight the qualities necessary for 

their activities for people of different professions. The child understands the meaning of professional 

activity, recognises the necessity of each profession, and respects the work of adults. Knowledge about 

labour, attitudes to the work of adults, motives, the direction of labour, manifested in the images of 

fairy-tale characters, role preferences of children in play situations, begin to regulate the activities of 

children, restore the motives of their own work, restore the attitude to the work of adults, to objects 

created by other people. Consequently, the formation of knowledge about labour and the content of 

professional activities of adults, that is, in fact, the early professional orientation of preschool children 

should occupy one of the leading places in the educational work with preschool children. 

However, the idea that the formation of ideas about the world of professions in preschool children 

through a role-playing game can become a special way of managing the child's mental development in 

the process of organising its age development, harmonising the changes occurring in the child's psyche, 

identifying situations in which the child's professional aspirations can be developed, builds, in our 

opinion, new ideas about the world of professions. early career guidance allows the child to widely 

master the sphere of social relations and human activity, connects the child's professional development 

with the world of occupations. The first emotional stage of his professional self-determination is 

connected with the game. Acquaintance with the work and professions of adults, role-playing in a story-

role-playing game, performance of labour duties form an idea of professions, develop professionally 

significant qualities, lead to the formation of the first professional preferences, the formation of 

professional interests. 

CONCLUSION 

In conclusion, early career guidance for pre-teens is an essential part of their overall development, 

helping them become more self-aware, skilled, and open to future opportunities. It sets the stage for 

them to make more informed choices as they grow older. These scholars and educators provide valuable 

insights into the importance of play in early career guidance. Their theories and studies show that 

children learn about careers through role-play, hands-on activities, and social interaction, making play a 

vital tool in introducing pre-adolescents to the world of work. 

These scholars and educators provide valuable insights into the importance of play in early career 

guidance. Their theories and studies show that children learn about careers through role-play, hands-on 

activities, and social interaction, making play a vital tool in introducing pre-adolescents to the world of 

work. 

This experiment aims to explore how organizing early professional orientation through play can 

positively impact children’s career understanding and personal development. The use of role-play, 

simulations, and creative projects makes career exploration accessible and engaging, encouraging 

children to think about their future without the pressure of making definitive choices. 

 

This reseach has been was funded by the Аbai Kazakh National Pedagogical University , Order 

№05-04/329 dated 05/14/2024 

 

List of used literature: 

1. Blustein, D.L. The psychology of working: A new perspective for career development, 

counseling, and public policy//Routledge, (2023). 

2.  Brown, D., & Lent, R. W. EdsCareer development and counseling//Putting theory and research 

to work (2nd ed.)(2020). 

3. Gottfredson, L. S. Circumscription and compromise: A developmental theory of occupational 

aspirations// Journal of Counseling Psychology, 28(6), 545579.https://doi.org/10.1037/0022-

0167.28.6.545 (2021). 



Абай атындағы ҚазҰПУ-нің ХАБАРШЫСЫ, «Психология» сериясы №3(80), 2024 ж. 

152 

4. Krumboltz, J. D. The happenstance learning theory. Journal of Career Assessment, 17(2),              

135-154. https://doi.org/10.1177/106907270832886, (2019). 

5. Lent, R. W., Brown, S. D., & Hackett, G. Contextual supports and barriers to career choice: A 

social cognitive analysis//Journal of Counseling Psychology, 47(1), 36-49. 

https://doi.org/10.1037/0022-0167.47.1.36, (2021). 

6. Mitchell, K.E., Levin, A. S., & Krumboltz, J. D. Planned happenstance: Constructing unexpected 

career opportunities. Journal of Counseling & Development, 77(2), 115-124. 

https://doi.org/10.1002/j.1556-6676.1999.tb02431.x (2022). 

7. Nota, L., & Rossier, J. (Eds.)Handbook of life design: From practice to theory and from theory 

to practice//Hogrefe Publishing. (2019) 

8. Patton, W., & McMahon, M. Career development and systems theory: Connecting theory and 

practice (3rd ed.)// Sense Publishers, (2019). 

9. Hirschi, A. The fourth industrial revolution: Issues and implications for career research and 

practice// Career Development Quarterly, 66(3),192-204 https://doi.org/10.1002/cdq. 12142(2021). 

10. Holland, J. L. Making vocational choices: A theory of vocational personalities and work 

environments (3rd ed.)// Psychological Assessment Resources(2020). 

11. Savickas, M. L. Career counseling (1st ed.)//American Psychological Association. (2021). 

12.  Super, D. E. A life-span, life-space approach to career development. Journal of Vocational 

Behavior, 16(3), 282-298. https://doi.org/10.1016/0001-8791(80)90056-1(2020). 

 

Reference: 

1. Blustein, D.L. The psychology of working: A new perspective for career development, 

counseling, and public policy//Routledge, (2023). 

2.  Brown, D., & Lent, R. W. EdsCareer development and counseling//Putting theory and research 

to work (2nd ed.)(2020). 

3. Gottfredson, L. S. Circumscription and compromise: A developmental theory of occupational 

aspirations// Journal of Counseling Psychology, 28(6), 545579.https://doi.org/10.1037/0022-

0167.28.6.545 (2021). 

4. Krumboltz, J. D. The happenstance learning theory. Journal of Career Assessment, 17(2), 135-

154. https://doi.org/10.1177/106907270832886, (2019). 

5. Lent, R. W., Brown, S. D., & Hackett, G. Contextual supports and barriers to career choice: A 

social cognitive analysis//Journal of Counseling Psychology, 47(1), 36-49. 

https://doi.org/10.1037/0022-0167.47.1.36, (2021). 

6. Mitchell, K. E., Levin, A. S., & Krumboltz, J. D. Planned happenstance: Constructing 

unexpected career opportunities. Journal of Counseling & Development, 77(2), 115-124. 

https://doi.org/10.1002/j.1556-6676.1999.tb02431.x (2022). 

7. Nota, L., & Rossier, J. (Eds.)Handbook of life design: From practice to theory and from theory 

to practice//Hogrefe Publishing. (2019) 

8. Patton, W., & McMahon, M. Career development and systems theory: Connecting theory and 

practice (3rd ed.)// Sense Publishers, (2019). 

9. Hirschi, A. The fourth industrial revolution: Issues and implications for career research and 

practice// Career Development Quarterly, 66(3),192-204 https://doi.org/10.1002/cdq. (2021). 

10. Holland, J. L. Making vocational choices: A theory of vocational personalities and work 

environments (3rd ed.)// Psychological Assessment Resources(2020). 

11. Savickas, M. L. Career counseling (1st ed.)//American Psychological Association. (2021). 

12.  Super, D. E. A life-span, life-space approach to career development. Journal of Vocational 

Behavior, 16(3), 282-298. https://doi.org/10.1016/0001-8791(80)90056-1(2020). 

 

 

 

https://doi.org/10.1177/106907270832886
https://doi.org/10.1037/0022-0167.47.1.36
https://doi.org/10.1002/j.1556-6676.1999.tb02431.x
https://doi.org/10.1002/cdq
https://doi.org/10.1177/106907270832886
https://doi.org/10.1037/0022-0167.47.1.36
https://doi.org/10.1002/j.1556-6676.1999.tb02431.x
https://doi.org/10.1002/cdq

	1. Yi-Frazier, J. P., Yaptangco, M., Semana, S., Buscaino, E., Thompson, V., Cochrane, K., Tabile, M., Alving, E., & Rosenberg, A. R. (2015). The association of personal resilience with stress, coping, and diabetes outcomes in adolescents with type 1 ...
	2. Mei, Y., Yang, X., Gui, J., Li, Y., Zhang, X., Wang, Y., Chen, W., Chen, M., Liu, C., & Zhang, L. (2023). The relationship between psychological resilience and depression among the diabetes patients under the background of "dynamic zero COVID-19": ...
	3. Mei, Y., Yang, X., Gui, J. et al. The relationship between psychological resilience and quality of life among the Chinese diabetes patients: the mediating role of stigma and the moderating role of empowerment. BMC Public Health 23, 2043 (2023). htt...
	4. Elliott, T.R. Perrin, P.B., Powers, M.B. Duffeck, D. & Warren, A.M. Resilience and distress among individuals with chronic health conditions during the initial wave of the COVID-19 pandemic. // Journal of Affective Disorders Reports. - Volume 15, 2...
	5. Мотовилин О.Г., Шишкова Ю.А., Суркова Е.В. Стратегии совладания (копинг-стратегии) у больных сахарным диабетом 1 и 2 типа на инсулинотерапии: связь с эмоциональным благополучием и уровнем гликемического контроля // Сахарный диабет. -2015;18(4). С,4...
	6. Воронова Т.А., Дубровина С.В., Андреева Л.С. Стратегии совладания со стрессом у больных сахарным диабетом пожилого возраста: исследование в контексте фактора занятости // Психология. Психофизиология. 2019. №2. URL: https://cyberleninka.ru/article/n...
	7. Хебуллаева З.Ю., Тусупбекова Г.А., Молдакарызова А.Ж., Рахметова А.М., Абдрасулова Ж.Т., Аманбай Б.Б. ҚАНТ ДИАБЕТіМЕН АУЫРАТЫН НАУқАСТАРДЫң ИММУНИТЕТіН БЕЛСЕНДіРУДЕ БИОЛОГИЯЛЫқ БЕЛСЕНДі қОСЫЛЫСТАРДЫ қОЛДАНУ // Вестник КазНМУ. 2020. №2. URL: https:/...
	8. Алимбаева Р.Т., Капбасова Г.Б., Кабакова М.П., Бурленова С.О., Джумагельдинов М.Н..Отношение к болезни и удовлетворенность жизнью у инсулинозависимых людей. - Вестник КазНУ. Серия психологии и социологии. - Том 72, № 1. - 2020. DOI: https://doi.org...
	9. Хронический стресс - симптомы, лечение длительного и затяжного стресса в клинике EMC. https://www.emcmos.ru/disease/khronicheskiy-stress/#:~:text=Возникновение%20негативной% 20реакции%20организма%20в,так%20и%20по%20психологическим%20симптомам.
	10. Мельникова, М. Л. Психология стресса: теория и практика [Электронный ресурс] : учебнометодическое пособие / М. Л. Мельникова ; Урал. гос. пед. ун-т ; науч. ред. Л.А. Максимова. – Электрон. дан. – Екатеринбург : [б. и.], 2018. – 1 электрон. опт. ди...
	11. Черкасова Г. Фазы и стадии стресса в психологии [Электронный ресурс]. // Центр психологической поддержки «ХРОНОС». https://hronos-center.ru/stadii-stressa.
	12. Sharma, K., Akre, S., Chakole, S., & Wanjari, M. B. Stress-Induced Diabetes: A Review // Cureus, 14(9). - 2022. - e29142. https://doi.org/10.7759/cureus.29142
	13. Шарофова М.У., Сагдиева Ш.С., Юсуфи С.Д. Сахарный диабет: современное состояние вопроса (часть 1) // Вестник Авиценны. 2019. №3. URL: https://cyberleninka.ru/article/n/saharnyy-diabet-sovremennoe-sostoyanie-voprosa-chast-1 (дата обращения: 31.01.2...
	14. Сагирова Р.И., Вербовой А.Ф. Инсулинорезистентность – основа сахарного диабета             2-го типа // РМЖ. Медицинское обозрение. Т. 25, № 14. – 2017. https://www.rmj.ru/articles/endokrinologiya/Insulinorezistentnosty__osnova_saharnogo_diabeta_ ...
	15. Трофимова Г.И., Горшков И.П., Волынкина А.П. Психологические особенности больных сахарным диабетом // Прикладные информационные аспекты медицины. - 2014. - Т. 17. - №1. - C. 188-192. doi: 10.18499/2070-9277-2014-17-1-188-192
	16. Походзилова В.В. қазіргі әлем жағдайындағы өміршеңдіктің маңыздылығына теориялық шолу / / педагогика мен психологияның өзекті мәселелері. 2023. 4 Том. № 6. 44-49 б.].
	17. Epel ES, Crosswell AD, Mayer SE, Prather AA, Slavich GM, et al. 2018. More than a feeling: a unified view of stress measurement for population science. Front. Neuroendocrinol. 49:146–69
	18.  (Lazarus RS. 2000. Toward better research on stress and coping. Am. Psychol. 55 (6):                      665-73, б.8
	References
	1. Yi-Frazier, J. P., Yaptangco, M., Semana, S., Buscaino, E., Thompson, V., Cochrane, K., Tabile, M., Alving, E., & Rosenberg, A. R. The association of personal resilience with stress, coping, and diabetes outcomes in adolescents with type 1 diabetes...
	2. Mei, Y., Yang, X., Gui, J., Li, Y., Zhang, X., Wang, Y., Chen, W., Chen, M., Liu, C., & Zhang, L. The relationship between psychological resilience and depression among the diabetes patients under the background of "dynamic zero COVID-19": the medi...
	3. Mei, Y., Yang, X., Gui, J. et al. The relationship between psychological resilience and quality of life among the Chinese diabetes patients: the mediating role of stigma and the moderating role of empowerment. BMC Public Health 23, 2043 (2023). htt... (1)
	4. Elliott, T.R. Perrin, P.B., Powers, M.B. Duffeck, D. & Warren, A.M. Resilience and distress among individuals with chronic health conditions during the initial wave of the COVID-19 pandemic. // Journal of Affective Disorders Reports. - Volume 15, 2... (1)
	5. Motovilin O.G., SHishkova YU.A., Surkova E.V. Strategii sovladaniya (koping-strategii) u bol'nyh saharnym diabetom 1 i 2 tipa na insulinoterapii: svyaz' s emocional'nym blagopoluchiem i urovnem glikemicheskogo kontrolya // Saharnyj diabet. -2015;18...
	6. Voronova T.A., Dubrovina S.V., Andreeva L.S. Strategii sovladaniya so stressom u bol'nyh saharnym diabetom pozhilogo vozrasta: issledovanie v kontekste faktora zanyatosti // Psihologiya. Psihofiziologiya. 2019. №2. URL: https://cyberleninka.ru/arti...
	7. Hebullaeva Z.YU., Tusupbekova G.A., Moldakaryzova A.ZH., Rahmetova A.M., Abdrasulova ZH.T., Amanbaj B.B. ҚANT DIABETіMEN AUYRATYN NAUқASTARDYң IMMUNITETіN BELSENDіRUDE BIOLOGIYALYқ BELSENDі қOSYLYSTARDY қOLDANU // Vestnik KazNMU. 2020. №2. URL: htt...
	8. Alimbaeva R.T., Kapbasova G.B., Kabakova M.P., Burlenova S.O., Dzhumagel'dinov M.N..Otnoshenie k bolezni i udovletvorennost' zhizn'yu u insulinozavisimyh lyudej. - Vestnik KazNU. Seriya psihologii i sociologii. - Tom 72, № 1. - 2020. DOI: https://d...
	9. Hronicheskij stress - simptomy, lechenie dlitel'nogo i zatyazhnogo stressa v klinike EMC. https://www.emcmos.ru/disease/khronicheskiy-stress/#:~:text=Vozniknovenie%20negativnoj%20reakcii%20organizma%20v,tak%20i%20po%20psihologicheskim%20simptomam.
	10. Mel'nikova, M. L. Psihologiya stressa: teoriya i praktika [Elektronnyj resurs] : uchebnometodicheskoe posobie / M. L. Mel'nikova ; Ural. gos. ped. un-t ; nauch. red. L. A. Maksimova. – Elektron. dan. – Ekaterinburg : [b. i.], 2018. – 1 elektron. o...
	11. CHerkasova G. Fazy i stadii stressa v psihologii [Elektronnyj resurs]. // Centr psihologicheskoj podderzhki «HRONOS». https://hronos-center.ru/stadii-stressa.
	12. Sharma, K., Akre, S., Chakole, S., & Wanjari, M. B. Stress-Induced Diabetes: A Review // Cureus, 14(9). - 2022. - e29142. https://doi.org/10.7759/cureus.29142 (1)
	13. SHarofova M.U., Sagdieva SH.S., YUsufi S.D. Saharnyj diabet: sovremennoe sostoyanie voprosa (chast' 1) // Vestnik Avicenny. 2019. №3. URL: https://cyberleninka.ru/article/n/saharnyy-diabet-sovremennoe-sostoyanie-voprosa-chast-1 (data obrashcheniya...
	14. Sagirova R.I., Verbovoj A.F. Insulinorezistentnost' – osnova saharnogo diabeta 2-go tipa // RMZH. Medicinskoe obozrenie. T. 25, № 14. – 2017. https://www.rmj.ru/articles/endokrinologiya/Insulinorezistentnosty__osnova_saharnogo_diabeta_2-go_tipa/#
	15. Motzer S.A., Hertig V. Stress, stress response, and health. Nurse Clin North Am. 2004 Mar;39(1):1-17.
	16. 1.   Pohodzilova V.V. qazırgı älem jağdaiyndağy ömırşeñdıktıñ mañyzdylyğyna teorialyq şolu / / pedagogika men psihologianyñ özektı mäselelerı. 2023. 4 Tom. № 6. 44-49 b.].
	17. Epel ES, Crosswell AD, Mayer SE, Prather AA, Slavich GM, et al. 2018. More than a feeling: a unified view of stress measurement for population science. Front. Neuroendocrinol. 49:146–69 (1)
	18.  (Lazarus RS. 2000. Toward better research on stress and coping. Am. Psychol. 55 (6):                      665-73, б.8.
	ҒЫЛЫМДА ПСИХОЛОГИЯЛЫҚ ПАРАСАТТЫЛЫҚ ТҮСІНІГІ
	МРНТИ 15.81.21                                                           10.51889/2959-5967.2024.80.3.011
	В данной статье представлены результаты диагностики и коррекционной работы с молодыми людьми, проходившими реабилитацию в частных центрах г. Астана. Респонденты имели игровую зависимость, проходили первую реабилитацию. Дан анализ терапевтической деяте...
	В настоящее время отмечается высокая потребность в исследованиях не только особенностей личности и поведения лиц с игровой зависимостью, но и вопросов эффективности программ реабилитации данной группы клиентов.
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	В качестве направления коррекционной работы с реабилитантами, имеющими игровую зависимость, авторы предлагают развитие их личных навыков, которые позволят им эффективно решать жизненные задачи и поддерживать активную жизненную позицию. Эта коррекционн...
	Реабилитанту по выходу из центра необходимы такие навыки, которые бы позволяли не запускать цикл зависимости. В первую очередь необходимо понимать, что любая зависимость – это уход от реальности. Большинство зависимых даже во время терапии стараются у...
	Хотелось бы отметить, что наша программа поддерживает, но не включает развитие некоторых личных качеств и навыков у реабилитантов. Во многих программах терапии зависимого человека ставится акцент на формирование очень важных личных навыков, таких как ...
	Данная группа навыков входит в понятие «жизнестойкость» (Resilience Skills).  В программе предлагается система оценки данных навыков в начале тренинга и оценки их развития по завершению реабилитации.
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	1. Primerno v 36 tis. chelovek ocenili chislo stradayuschih ludomaniei v Kazahstane. https://www.gov.kz/memleket/entities/tourism/press/article/details/134205?lang=ru
	- children in the pre-teen years are at a stage where they are developing a sense of identity. Career guidance helps them explore their interests, strengths, and weaknesses. By engaging in various activities, hobbies, and projects, they begin to under...
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	Сурет 1. Білім және тәрбие беру саласындағы жаңашылдықпен байланысты іс-әрекеттер жүйесін қалай түсіндіресіз?
	Сурет 2. «Мектеп жағдайында балалармен ұйымдастырылатын психологиялық жұмыстарға жаңашылдық не болмаса инновацияларды ендіру қажет деп ойлайсыз ба»?
	Психологиялық инновацияны ендіру, ұжымдағы ынтымақтастық, құндылық  көңіл-күйге де байланысты. Ондағы жекелеген адамдардың  психологиялық жаңашылдықтың негізін құрайтын  құндылықтарға  қарсылығы, бірқатар кедергі  алып келуі әбден мүмкін [9].
	Сурет 3. Сіз қызмет атқарып жүрген ортада, басшылар мен педагогикалық ұжымның жаңашылдыққа қатысты көзқарасын қалай сипаттаған болар едіңіз
	Сурет 4. Мектепте оқу-тәрбие жұмыстарымен байланысты және басқада мақсатта ұсынылып және ендіріліп жатқан инновациялық жұмыстарды назарға алып отырасыз ба? Қаншалықты қолдау көрсетесіз? Жаңашыл педагогтармен байланысыңызды қалай сипаттайсыз?
	Сурет 5. Мектеп жағдайында психологиялық жұмыстарды ұйымдастыруда түрлі жаңашыл бастамаларды назарға алып. Тиімді пайдаға асыруда мектеп ұжымының бірін-бірі қолдап, тығыз байланыста болуы қаншалықты маңызды?
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